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Policy:

The Chatham-Kent Public Health Unit promotes and supports breastfeeding and expressing breast milk on its premises.  The Chatham-Kent Public Health Unit will support female employees’ continuation of breastfeeding upon their return to work.  Management shall work with the employee to find mutually agreeable hours of work and breaks to support the continuation of breastfeeding.  This shall be done within the policies of the Chatham-Kent Public Health Unit and the requirements of the Collective Agreement(s).

Purpose:

To increase breastfeeding duration, the Chatham-Kent Health Unit will provide a supportive environment and a clean, comfortable, well-equipped facility for breastfeeding and/or pumping when breastfeeding employees return to work.

As a primary health promotion agency in Chatham-Kent, the Chatham-Kent Public Health Unit will be an exemplary role model for the support of breastfeeding families.

Procedures:

1. In order to promote knowledge and understanding of the Breastfeeding Workplace Policy, the policy will be discussed with all new employees during the probationary period and provided to all female employees prior to their maternity leaves.

2. It is the responsibility of the Program Manager to inform the employee, upon receipt of request for maternity leave, of the Breastfeeding Workplace Policy.  Employees are encouraged to contact the Internal Breastfeeding Committee (Infant Health) directly to inform them of their upcoming maternity leave.

3. An information package will be given to female employees prior to their maternity leave with information on breastfeeding and returning to work.

4. The Internal Breastfeeding Committee is available to provide information and counseling regarding working and breastfeeding.

5. If an employee perceives harassment with respect to breastfeeding, she must notify her Program Manager immediately.

Expressing Breast Milk

1. Employees can express breast milk at break and lunch time.  Flexibility regarding timing of these scheduled breaks or additional time required will be discussed with the Program Manager.  The employee will be responsible to make up any additional time taken, in consultation with the Program Manager.

2. Employees will have access to available private space within their office building to express breast milk.  The space will be in proximity to hand washing facilities and a refrigerator, and will be equipped with a comfortable chair, an electric outlet, a small table and appropriate signage for privacy.

3. Employees may contact the Internal Breastfeeding Committee at least four weeks prior to their return to facilitate the rental of an electric pump.  Employees will be responsible for purchasing the collection kit needed to use with the pump, rental of the pump, and all terms of the lease agreement.

4. Employees will be responsible for the storage of the expressed milk and the cleaning of the pump equipment.  The milk may be stored in the designated refrigerator and must be labelled with the employee’s name.  To ensure the safety of stored breast milk, it is recommended that the container used to store the milk be sealed in a plastic bag to prevent contamination.

Breastfeeding

1. Employees will have access to available private space within their office building to breastfeed.  The space will be in proximity to hand washing facilities and a refrigerator, and will be equipped with a comfortable chair, an electric outlet, a small table and appropriate signage for privacy.

2. Employees are welcome to have their babies brought to work at break and lunch times to be breastfed.  Flexibility regarding the timing of these scheduled breaks, or additional time required will be discussed with the Program Manager.  The employee is responsible to make up any additional time taken, in consultation with the Program Manager.

Role of Internal Breastfeeding Committee
1. The Internal Breastfeeding Committee is comprised of Public Health Nurses who work in the Infant Health Team.

2. It is the responsibility of the Program Manager to inform the employee, upon receipt of request for maternity leave, of the Breastfeeding Workplace Policy.  Employees are encouraged to contact the Internal Breastfeeding Committee directly to inform them of their upcoming maternity leave.

3. When the employee contacts the Internal Breastfeeding Committee, the nurse will:

a) Discuss the employee’s breastfeeding goals 

b) Make the employee aware of the available resource materials, i.e. Breastfeeding Handbook, fact sheets, DVDs, phone consultations with Public Health nursing staff, etc.

c) Provide her with an information package containing the following handouts, “Working and Breastfeeding: A Guide for Mothers” and “Stimulating Let-Down”.

4. The Internal Breastfeeding Committee will remind the employee to call approximately four weeks prior to return to work to facilitate the rental of a pump if required.

5. Upon return to work, the Internal Breastfeeding Committee will provide a brief orientation to the facilities available for pumping and storing of breast milk.

Reference:


1. Working and Breastfeeding: A Guide for Mothers – Developed by: Middlesex London Health Unit, adapted and distributed by Chatham-Kent Public Health Unit.
2. Stimulating Let-Down – Developed by: Waterloo Region Community Health Department, adapted and distributed by the Chatham-Kent Public Health Unit.
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